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January 31, 2011
Dear State Directors, 

We’re delighted to release the application for the second round of the National Career Awareness Project. The overall goal of the project is to increase and improve adult learners’ career awareness and planning throughout all levels of the ESOL, ABE, and Adult Secondary Education spectrum by helping adult education program staff incorporate career awareness and planning into their instruction and counseling activities. 

The project offers state teams the opportunity to explore the career planning process using the Integrating Career Awareness into the ABE/ESOL Classroom (ICA) curriculum. The ICA curriculum guide provides classroom-ready, flexible lessons, handouts, and online resources to prepare instructors and counselors to guide adult students through a career awareness and planning process. Teams will develop a customized approach to implementing the curriculum guide with the support of a group of peers and facilitators/advisors with expertise in the area of career exploration and planning. 
Interested states will designate a state team leader to recruit and select four programs based on the attached criteria and application, to participate on the state team. The state team leader submits a single application for the entire state team. The application packet can be downloaded at: http://lincs.ed.gov/pd/NCA 
The project provides the opportunity for up to 15 states to participate in either of two project rounds.  State teams selected to participate in the first round of the project, January–June 2011, are from: Colorado, Georgia, Maryland, Missouri, New York, North Carolina, Pennsylvania and Texas.  Up to seven more states will be selected for a second round to run July–December 2011. Preference will be given to states whose team includes local programs that were not previously engaged in the New England Career Awareness pilot.

Deadline for Applications: Close of Business, Monday, May 16, 2011. Only complete applications with state director signatures will be considered.
Questions and Clarifications: Contact Sandy Goodman by email at sgoodman@worlded.org or by telephone at (617) 385-3816.
Sincerely,

Sandy Goodman

Project Coordinator
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National Career Awareness
Project Overview
BACKGROUND
The majority of jobs that pay family sustaining wages require some postsecondary education or training. This trend is expected to grow over the coming decades. Several studies document that as our economy continues to shift from manufacturing to knowledge-based industries, higher-paying jobs in areas such as business services, education, and healthcare require postsecondary education and credentials. The mean annual increase in earnings for Associates degree holders over high school graduates was $8,359 in 2008 and $5,993 for people with some college but no degree.  People with more education are also more likely to have stable employment with benefits, particularly health benefits (Postsecondary Education OPPORTUNITY, 2008).
Adult learners’ career awareness is typically informed by whatever exposure they have had to the world of work through personal experience, family, and friends. Many have a limited understanding of career possibilities: which careers are in high demand, what the wages and benefits are for various careers, the training these careers require, and the steps they need to take to access and complete the training. It is in adult learners’ interest to reflect on their educational and career goals and make informed plans that lead them to decent jobs that have a future and opportunities for advancement, even if they are not imminently ready to think about transitioning to postsecondary education. 

Clear career goals motivate students to persist and help them attain the education and training needed to obtain and advance in jobs that pay family sustaining wages:

· A study on student persistence by the National Center for the Study of Adult Learning and Literacy found that when adults have specific goals and when their progress is measured and acknowledged, they are more likely to persist in their pursuit of education.

· According to the Breaking Through: Helping Low-Skilled Adults Enter and Succeed in College and Careers study, “When students have the prospect of obtaining good, stable jobs, they often master basic math and science far more quickly.” 

PURPOSE
The overall goal of the Career Awareness Project is to increase and improve adult learners’ career awareness and planning throughout all levels of the ESOL, ABE, and Adult Secondary Education spectrum by helping adult education program staff incorporate career awareness and planning into their instruction and counseling activities. State teams consisting of a state team leader and two teachers/counselors from each of four local programs will participate in an online course followed by an implementation phase. During the implementation phase, local program staff will incorporate career awareness and planning into instructional and counseling activities. State team leaders will develop a plan for disseminating career awareness curriculum and professional development within their states
The desired outcomes for adult learners as a result of participating in the implementation phase are:

· At least 20–30 students per program participate in curriculum lessons and activities introduced in the implementation phase. 
· 70% of students who complete the implementation semester demonstrate increased knowledge, skills and confidence related to career readiness.

· 60% of students who complete the curriculum lessons and activities also complete a career plan with short- and long-term goal statements and action steps needed to reach those goals.
INTRODUCTION
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 In 2007–2008, The National College Transition Network (NCTN) staff at World Education edited and published a revised and expanded version of the Integrating Career Awareness into the ABE/ESOL Classroom (ICA) curriculum that was initially developed by the System for Adult Basic Education Support (SABES) with funding from the Massachusetts Department of Elementary and Secondary Education. NCTN piloted the ICA curriculum and a similar professional development model in 28 adult education programs in the six New England states. World Education and the Ohio Literacy Resource Center manage the LINCS Region I Resource Center that received funding from the U.S. Department of Education, Office of Vocational and Adult Education, to implement the project nationally. 
The Integrating Career Awareness into the ABE/ESOL Classroom curriculum is available on the NCTN website at http://collegetransition.org/publications.icacurriculum.html  and reviewed in the LINCS Workforce Competitiveness Collection (http://lincs.ed.gov/lincs/resourcecollections/abstracts/workforce/RC_work_abs36.html).
The approach to professional development used in this project is based on what we know about effective professional development:

· Sustained over time:  minimum involvement of six weeks

· Focus on subject matter knowledge:  career planning models and resources

· Collective participation of teachers from the same program: two teachers/counselors per program  

· Active learning, ideally job-embedded: incorporation of online course material directly into classroom/counseling practice with support from peers and project staff 

· Coherence—alignment with program/state policies and standards and teacher beliefs:  State teams that inform planning for future training and dissemination and ensure alignment with state standards 

PROJECT DESIGN
The project offers state teams the opportunity to explore the career planning process using the Integrating Career Awareness into the ABE/ESOL Classroom (ICA) curriculum. The ICA curriculum guide provides classroom-ready, flexible lessons, handouts, and online resources to prepare instructors and counselors to guide adult students through a career awareness and planning process. Teams will develop a customized approach to implementing the curriculum guide with the support of a group of peers and facilitators/advisors with expertise in the area of career exploration and planning. 
The Career Awareness Project has two consecutive phases that build on each other during the project period July–December 2011. 
Phase I: Online Course (July–August 2011)
All members of the state team (state team leader and program staff) participate in a 6-week online course that provides:

· An introduction to the ICA curriculum guide and career planning concepts

· The opportunity to explore and assess local and online resources to complement the lessons 

· A process for program staff to select and prepare a set of lessons to incorporate into instruction and/or counseling activities

· A process for the state team leader to select and prepare a set of lessons to incorporate into future professional development offerings 

Phase II: Job Embedded Implementation (September–December 2011)
To qualify for Phase II participating program staff and state team leader must successfully complete the online course work. Building on Phase I:

· Program staff will incorporate selected lessons into instruction and/or counseling with the aim of assisting all students enrolled in targeted classes and/or counseling workshops to complete well-researched career and education plans as appropriate to the level and intensity of contact hours offered by program. 

· State team leaders will work with NCTN staff to support their local program staff and to develop a written plan for disseminating career awareness curriculum and professional development within their states.
Participating States
Designate a state team leader who will:

· Select four programs to participate on the state team, using the criteria and application provided in this packet
· Participate in the online course, a maximum of three 90-minute webinars or conference calls, and an online learning community 
· Complete pre- and post-assessments to document satisfaction with project and learning gains 

· Assist NCTN staff in identifying state-specific materials and information to complement the ICA curriculum and respond to participant questions, as appropriate, such as, how to connect ICA curriculum to state standards or initiatives
· Develop a written plan for disseminating career planning curriculum and professional development in the future
Adult Education Partner Programs

Designate two instructors and/or counselors to who will: 

· Be working with students at the targeted NRS levels described below under Requirements for Participation
· Participate in the online course and a maximum of three 90-minute conference calls or webinars
· Implement selected lessons in order to help all participating students complete a well researched career and education plan
· Administer learning gains assessment provided by NCTN to all students participating in the career awareness and planning lessons
· Contribute to an online learning community and post monthly reflections on lessons incorporated into instruction and/or counseling activities during the implementation phase
· Request coaching from the course facilitators as needed
· Complete pre- and post-assessments to document satisfaction with project and learning gains (Participating staff will each receive $150 in compensation upon completion of evaluation activities.)
Program Staff Time Commitment
The 6-week online course requires approximately three hours per week for assignments.

During the implementation phase, September–December, 2011, we expect that staff will use existing teaching and preparation hours available through their program for implementing the lessons. Additional preparation time may be needed, but this depends on individual staff plans, intensity and level of instruction, and amount of preparation time offered by the program. During these four months, we anticipate participation in the online learning community and team conference calls to take an additional 3–5 hours per month. 

BENEFITS OF PARTICIPATION
To support participants’ work on the project, NCTN Project staff will:

· Provide each participant with an ICA curriculum CD and enrollment in the companion online course at no cost to participants
· Facilitate a 6-week (approximately 18-hour) online course
 during which the participants will develop a plan for implementing selected ICA lessons
· Develop and administer online pre- and post-assessments for participating staff and students

· Provide a rubric for staff to use in the development of students’ work on career and education plans
· Provide coaching and technical assistance to participating program staff and the state team leader
· Facilitate ongoing online learning community and peer sharing among participants.
· Convene state team web meeting to inform the development of the state dissemination plan

· Collect, aggregate, and analyze student and staff assessments to document outcomes and lessons learned to share with the participating programs, and the adult education community at large 
Sandy Goodman, Project Coordinator, National College Transition Network at World Education

Carol Bower, Curriculum Author and Project Advisor

Martha Oesch, Curriculum Author and Project Advisor 

TIMELINE

The project provides the opportunity for 7 state teams to participate in this project from July–December, 2011. See the chart below for additional details.
	Round #2 Timeline  2011

	April/May
	June
	July
	August
	September
(Phase II)
	October 
	November
	December

	State team applications due 05/16/11

	State teams notified 06/03/11
Online course enrollment period  


	Kick-off webinar

07/10-7/12/11
Online course begins 07/14/11


	Online course finishes 08/25/11


	Program staff implement selected  lessons and activities


	Web meetings w/ state teams

(late Nov./early Dec.)

Staff and student post-assessments
Staff report on completed career plans
State PD plans completed

	
	
	
	
	Online discussion and activity logging

	

	
	
	
	
	Coaching available to program and state PD staff
	


REQUIREMENTS FOR PARTICIPATION
States selected for this project demonstrate a commitment to: 
· Building their state’s capacity to deliver effective career awareness and planning locally

· Providing support to local programs on state team, such as mini-grants, professional development credit, guidance on integrating ICA  with state standards and/or or initiatives, and references to state data and resources
· Aligning or coordinating the activities of this project with existing or pending state programmatic and/or professional development initiatives and plans

· Designating a state team leader to complete the activities and expectations outlined above 

Adult Education Partner Programs selected for this project should:
· State a commitment to increasing their students’ career readiness
· Offer classes designed for at least two of the NRS levels targeted for the implementation phase of this project: 
· High Intermediate Basic Education
· Low Adult Secondary Education
· High Adult Secondary Education

· High Intermediate and Advanced ESOL.
(For NRS level definitions see http://www.nrsweb.org/docs/ImplementationGuidelines.pdf.)
· Designate instructors and/or counselors, working with the targeted class levels, who commit to participate fully in both phases of the project per expectations outlined above
· Plan to offer career planning lessons and activities to at least 20–30 students in the targeted NRS class levels during the implementation phase
· Help all students participating in classes where the curriculum is implemented to complete a written Career and Education Plan by the end of the implementation phase 
· Have an up-to-date computer lab with high-speed Internet access available to students and staff
· Have a strong interest in program improvement and program leadership committed to integrating promising practices in program operations as broadly as feasible

· Provide program director sign-off on the program application to support staff participation in all project activities outlined above
States may choose to give priority to programs that can compensate staff for time in the project, provide release time, or other state-determined criteria.
APPLICATION AND SELECTION PROCESS

States will designate a state team leader to recruit and select four programs, based on the attached criteria and application, to participate on the state team. The state team leader will then submit a single application for the entire state team that includes the completed applications of the four local programs that the state has selected. Download the application packet at: http://lincs.ed.gov/pd/NCA 
Make sure that all fields are completed and that appropriate signatures are secured. Incomplete state applications will not be scored.
States may choose to include additional information, criteria, or application questions on the Local Program Application. Make sure that none of the application fields in the original application packet are deleted. Use the Local Program Scoring Rubric to select the four local programs. 

State Team Applications will be scored against the State Team Scoring Rubric. States must score at Sufficient or Strong in each category to be considered for selection.

All states are eligible to apply for either project round. Preference will be given to states who submit with local programs that were not previously engaged in the New England Career Awareness pilot.

States will be selected based on Total Scores as well as cross state compositions that reflect a balance of:
· urban, rural, suburban programs
· program types and levels (ABE/ASE, ESOL) 

· program staff in instructional and counseling roles
· programs with significant, some, and little experience delivering career awareness and planning
· states across the three LINCS regions

Please submit completed applications electronically by the close of business on Monday, May 16, 2011 to: Sandy Goodman at sgoodman@worlded.org. 
All application submissions will be acknowledged by email. If you don’t receive an acknowledgement within 48 hours of submission, contact Sandy Goodman, 617-385-3816.
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National Career Awareness Project 
State Team Application

To download a copy of this application, go to: http://lincs.ed.gov/pd/NCA 
Application Deadline: Close of Business, Monday, May 16, 2011
State _________________________________________________________________________

LINCS Region ___________________________________________________________________
Indicate preferred time period:
 FORMCHECKBOX 
 Summer/fall ’11   (Round #2) 
Designated State Team Leader ____________________________________________________
Title ____________________________________  Agency _______________________________
Email  __________________________________  Telephone_____________________________
State Professional Development website _________________________________________

Name and email of person completing this application (if different from State Team Leader):

______________________________________________________________________________
I. Please provide no more than 1–2 paragraphs in response to each of the following questions:

(1) Describe any current and/or pending state programmatic initiatives that tie in to this project.
(2) Describe any current and/or pending state professional development initiatives that tie in to this project.
(3) How do you expect your state team’s participation in this project to enhance the work you’ve described above? 

(4) What do you anticipate to be the implications for professional development and programming in your state as a result of participation in this project?
(5) What supports will your state provide to participating programs and staff, such as,  mini-grants, professional development credit, guidance on integrating ICA  with state standards and/or or initiatives; refer to state data and resources?

(6) What are the strengths of the team you have put together? Why did you choose these programs? What do you think these staff can contribute to the process of building capacity in your state to integrate career awareness and planning into instruction and counseling?

(7) What challenges do you anticipate in forming and leading a state team for this project?

II. Attach the completed applications and scoring rubrics for the four programs that you selected to participate.  

III. State Adult Education Director Sign-off

I have read the National Career Awareness Project information and understand what is expected of the state team leader and the programs selected for the team. I have designated ____________________________ to lead our state team in the National Career Awareness Project and commit to supporting the work of our state team in developing and implementing a plan for disseminating and implementing the Integrating Career Awareness Curriculum and training.

Signed ___________________________________________

Title ____________________________________________

Agency __________________________________________

V. Instructions for Program Selection Process:

(1) Please use the following application to recruit and select participating programs. Include the Project Overview and Local Program Scoring Rubric in the materials you send to the local programs.

(2)  Feel free to include additional information, criteria, or application questions, but do not delete any of our fields. For example, if you are offering mini-grants or professional development credits, or are targeting programs of a certain type. 

(3)  Use the Scoring Rubric for local program selection. 

(4)  Include the completed applications and scoring rubrics for the selected programs with your team application.  
(5)  Combine all the documents and send in a single pdf document. 
Please submit proposals electronically by the close of business on Monday, May 16, 2011 to: Sandy Goodman at sgoodman@worlded.org.  All application submissions will be acknowledged by email. If you don’t receive an acknowledgment within 48 hours of submission, contact Sandy Goodman, 617-385-3816.
National Career Awareness Project

State Selection Rubric

	CRITERIA


	WEAK = 1

Perfunctory responses
	SUFFICIENT = 2

Responses indicate consideration given to application and project
	STRONG = 3

Responses indicate substantial consideration and thought given
	Comments/Notes

	Understanding of responsibilities of state and state team leader
	Responses fail to demonstrate an understanding of goals, activities, requirements of project
	Responses sufficiently demonstrate an understanding of goals, activities, requirements of project such as reiteration of expectations and timeline
	Responses indicate high degree of understanding of goals, activities, requirements of project such as articulation of ideas for supporting team and anticipated challenges
	

	Expressed commitment to build state’s capacity to deliver effective career awareness and planning locally demonstrated through related state initiatives
	No current or pending related initiatives
	Some current or pending related initiatives, such as career pathways, ready for work, or workplace education, no career planning component, but intention to build in
	Some current or pending related initiatives, such as career pathways or workplace education, with emerging career planning component
	

	Current and/or pending state programmatic initiatives that tie in to this project
	Lacks clear explanation of how project builds on or aligns with other state programmatic initiatives or priorities
	Sufficient explanation of how project builds on or aligns with other state programmatic initiatives or priorities, such as a listing of state plan goals and/or strategic initiatives
	Response clearly and substantially explains how project builds on or aligns with other state programmatic initiatives or priorities, such as an explanation of how project enhances initiatives 
	

	Current and/or pending state professional development (PD) initiatives that tie in to this project, such as a list of current and future PD offerings and activities
	Lacks clear explanation of how project builds on or aligns with other state PD initiatives or priorities
	Sufficient explanation of how project builds on or aligns with other state PD initiatives or priorities, such as description of PD offerings and activities with potential for integrating career awareness and planning
	Response clearly and substantially explains how project builds on or aligns with other state PD initiatives or priorities, such as an explanation of how the project enhances specific PD offerings and activities (rather than duplicates) 
	

	Implications for state programmatic and PD initiatives as a result of participation in this project, such 
	Responses fail to articulate the implications for state programmatic and PD initiatives
	Responses sufficiently articulate the implications for state programmatic and PD initiatives, such as a description of possible next steps for building local program capacity
	Responses articulate clearly and substantially the implications for state programmatic and PD initiatives, such as a detailed explanation of future plans
	

	Strengths of team
	Rationale for team selection and description of team strengths not articulated
	Sufficient rationale for team selection and some team strengths evident, such as description of programs and staff and how they will contribute to future capacity building for state
	Well-articulated rationale that reflects a strong team, such as explanation of strengths of staff and programs, participation or leadership in past PD initiatives, information on particular ways each will help state build future capacity
	

	Supports state intends to provide team
	No concrete support    identified for team
	Some concrete support identified, such as check-ins and guidance
	Substantial support, such as mini grants and PD credit identified
	

	Score
	
	
	
	


Additional Considerations for State Teams

Team composition reflects balance of: 

· geography, urban, rural, suburban represented in proposal

· program types and levels (ABE/ASE, ESOL) 

· staff in instructional and counseling roles

· programs with significant, some, and little experience delivering career awareness and planning

States selected will also reflect balance across the three LINCS regions.
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National Career Awareness Project 
Local Program Application

Program name:  _____________________________________________________________
Address: ___________________________________________________________________

Website: ___________________________________________________________________ 

Program Director: ___________________________________________________________
Email: ________________________________ Telephone: ___________________________
Program type:

 FORMCHECKBOX 
 School district (LEA)



 FORMCHECKBOX 
 Library-based


 FORMCHECKBOX 
 Community college



 FORMCHECKBOX 
 Workplace

 FORMCHECKBOX 
 Community-based organization


 FORMCHECKBOX 
 Other: ________________________
Program location is primarily:      FORMCHECKBOX 
 urban    FORMCHECKBOX 
 rural    FORMCHECKBOX 
 suburban  FORMCHECKBOX 
 mixed
Program size: # of staff     ____ part time              ___ full time

Approximately how many combined ABE/ASE/ESOL students do you serve per year? _________ 

I. Please provide no more than 1-2 paragraphs in response to each of the following questions:

(1)  Do you use managed or open enrollment system for the classes in which you plan to implement this project?

(2)  What are the beginning and end dates for your fall 2011 cycle?
(3)  Describe your technology set-up and how staff and students have access to computers and high-speed Internet. For example, do you have computer stations in the classroom, a designated computer lab? How many students can work online simultaneously?

(4)  Describe any activities that currently take place at your program to assist adult learners with career awareness or career planning. 

(5)  How will participation in this project enhance what your program and improve your capacity to assist students with career planning?
(6)  Describe any challenges you encounter in your efforts to assist adult learners with career awareness and career planning activities currently. 
(7) To what extent will the staff be able to collaborate on online course and lesson planning activities during this period Please comment on the ability of participating program staff to carry out the stated project expectations, and any challenges you foresee.? 

(8)  How will you support staff participation in this project, for example, release time, extra paid planning time, opportunities for presenting work to other colleagues? 

Staff proposed for Career Awareness Project State Team: 

	
	Staff # 1
	Staff # 2

	Name


	
	

	Role 


	
	

	Employed by program 
	    FORMCHECKBOX 
  full time      FORMCHECKBOX 
  part time


	    FORMCHECKBOX 
  full time      FORMCHECKBOX 
  part time



	Available to work on project summer 2011

	Employed over the summer:

    FORMCHECKBOX 
  yes                FORMCHECKBOX 
 no 


	Employed over the summer:

    FORMCHECKBOX 
  yes                FORMCHECKBOX 
  no 



	Email 
	
	

	Telephone 
	
	

	For NRS level definitions see http://www.nrsweb.org/docs/ImplementationGuidelines.pdf 



	Class type and NRS level planned for curriculum implementation?
	 FORMCHECKBOX 
 High Intermediate ABE

 FORMCHECKBOX 
 Low ASE

 FORMCHECKBOX 
 High ASE

 FORMCHECKBOX 
 High Intermediate ESOL

 FORMCHECKBOX 
 Advanced ESOL


	 FORMCHECKBOX 
 High Intermediate ABE

 FORMCHECKBOX 
 Low ASE

 FORMCHECKBOX 
 High ASE

 FORMCHECKBOX 
 High Intermediate ESOL

 FORMCHECKBOX 
 Advanced ESOL



	Average # of hours of instruction per week  for this class
	
	

	Estimate the time within this class you will devote to career planning implementation
	
	

	Estimate the number of students per class that you anticipate reaching during the implementation phase
	
	


Lead administrator’s approval and commitment

In submitting this proposal, I commit the program staff named in this proposal to carry out the stated project expectations. They are fully aware of the requirements and have agreed to participate. I take primary responsibility for creating opportunities for staff who participate in this pilot to share the curriculum, lessons learned, and outcomes with the rest of the program staff.
Name






Title




Date

National Career Awareness Project

Local Program Selection Rubric

	CRITERIA


	WEAK = 1

Perfunctory responses; incomplete information


	SUFFICIENT = 2

Information complete; responses reflect some consideration
	STRONG = 3

Information complete; responses indicate substantial consideration and thought given
	Comments/Notes

	Expressed commitment to build program’s capacity to deliver effective career awareness and planning
	Lacks clear explanation of how project will fill a program need/ build program capacity
	Sufficient explanation of how project will fill a program need/build program capacity
	Response clearly and substantially explains how project will fill a program need/build program capacity
	

	Supports provided to participating staff
	No concrete support 

 identified for staff
	Some support identified or staff, but no pay for additional hours
	Substantial support for staff, including pay for additional hours or paid release time.
	Note: List supports to staff.

	Two staff (instructors and/or counselors) identified who will implement in one or more targeted level  
	· Staff don’t teach/counsel targeted levels 

· Both staff are part time
	· Staff teach/counsel targeted levels 

· At least 1 staff is full time
	· Staff teach/counsel targeted levels 

· Both staff are full time 

· Instructor and/or counselor also plays a leadership role in program, such as coordinator, lead teacher
	

	Anticipate reaching at least 20 students in the targeted NRS class levels during implementation 
	Unable to reach minimum 20 students
	Able to reach 20–30 students
	Able to reach more than 30 students
	

	Have an up-to-date computer lab with high-speed Internet access available to students and staff
	Limited technology access, e.g. no high speed Internet, can’t accommodate entire class
	Have high speed Internet and access for staff, but  can’t accommodate entire class, or available infrequently
	Have high speed Internet and lab setting that can accommodate class
	

	Demonstrate interest in program improvement and program leadership and in incorporating project lessons
	· Responses fail to demonstrate understanding of goals, activities, requirements of project 

· Program has not participated in or failed to meet requirements of other PD opportunities or initiatives
	· Responses sufficiently demonstrate an understanding of goals,  activities, requirements of project 

· Program has occasionally  participated in and met minimal requirements of other PD opportunities or initiatives
	· Responses indicate high degree of understanding of goals, activities, requirements of project

· Program has often participated in and successfully met or exceeded requirements of other PD opportunities or initiatives
	

	Additional criteria set by state (optional)
	
	
	
	

	Total Score 
	
	
	
	








� http://www.ncsall.net/?id=226


� http://www.jff.org/projects/current/workforce/breaking-through/20


� This is approximate as for some the assignments may take more time, for others less. 


� The online course is valued at $250 per enrollment.  





This project is supported by funds from the U.S. Department of Education, Office of Vocational and Adult Education, through CFDA 84.2567T, LINCS Regional Resource Center Grant No. X257T06001. The views expressed herein do not necessarily represent the positions or policies of the U.S. Department of Education. No official endorsement by the U.S. Department of Education of any product, commodity, service or enterprise mentioned in this course is intended or should be inferred.
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